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Vision

A world where people can achieve the workplace skills 
they need to prosper and find fulfilment. 

Mission

To promote and facilitate through cooperative action a 
worldwide awareness of the essential contribution that 
skills and high standards of competence make to the 
achievement of economic success and personal fulfilment. 

Objectives

 
 the vision and mission 
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This past year has come and gone so quickly it is 
difficult to believe we are doing another annual 
review. 

 

another successful year. Alongside the General 
Assembly we held our fourth WorldSkills Youth 

their insights with Delegates and invited Guests. 

of increasing the sharing of best practice among 

encourage on a much greater scale in the future. 

As we work towards achieving our Vision 2020 
growth continues around the world. I would like 
to take this opportunity to welcome seven new 

joined us as our tenth and eleventh Global Industry 

We continue to forge and foster relationships  

 

International Skills Standards Organization  

As one of our main goals is to build on our strength 

participants and sponsors -without your dedication 
and commitment WorldSkills would not be where we 
are today. We honour your contributions and with 
your help launch WorldSkills to the World. 

success that it is today. 

order to promote the WorldSkills mission of gaining a 
greater appreciation of skills around the world. 

WorldSkills has begun the process of changing  
from an organization to a movement. We started 
looking beyond our internal borders and venturing 

marketing and communications we are increasing our 

 
in one place to collectively work towards achieving  

industry partners and educators to make our skills 
more relevant by continuing to incorporate emerging 

updating assessment specifications and improving the 

systems for managing infrastructure. In partnership 

communities foster and grow.

important than ever that we work together to reach 

would like to thank you for your support and efforts. 
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of the Board of Directors

Note: John Shiel (Australia) was Vice President 
Technical Affairs/Chair Technical Committee until 
November 2012. Stefan Praschl (Vice Chair Technical 
Committee) then became Vice President Technical 
Affairs/Chair Technical Committee. Michael Fung 
(Hong Kong, China) was voted onto the Board in 
January 2013.
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WorldSkills General Assembly  
in Korea

deep and intentional look at the future of WorldSkills. 

general session and in their respective Technical and 

on ways in which to narrow the skills gap between 

enriched with opportunities for the group to share in 
both the beauty of Jeju and the generous hospitality 

global skills movement. The 2012 General Assembly 

a compelling pledge to apply collective best efforts 
to enhance the potential of skills and technologies 

societies and the lives of our world citizens.
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WorldSkills Leaders Forum in Korea

“What does it mean to succeed?” This is the 
question that was asked and addressed from multiple 
perspectives by the Official Delegates and Technical 

 
and stakeholders participating in the 2012 WorldSkills 

programmes in-country and globally; and for the 
many organizations and individuals invested in  
the future of the global skills movement.

 

distributed through the powerful connections and 
communications so well embodied in the WorldSkills 
International network and community. This central 

served as a platform for sharing an understanding 
of the impact a skills competition has on fuelling 
workforce development and economic growth in 

sustainability and growth of WorldSkills International 
 

was convincingly presented as the single best way in 

 
to improve their own skills programs.  

Presentations and videos: 
www.worldskills.org/WSLF2012

WorldSkills Youth Forum in Korea

of their medal standing. 

With support from WorldSkills International and 

WorldSkills worked hard; enjoyed some good times; and 
took a great deal of time to network with and inform 
the participants in the General Assembly as to what 

groups to tackle ideas and challenges and to address 

organizations. Working with four facilitators drawn 

captured bright ideas and compiled and distilled them 
down to a series of sound recommendations they 
presented at the close of the 2012 General Assembly.  

The well-thought out and professionally-presented 
recommendations included initiatives such as a 

mobile app to tally the popular appeal of specific 

in a “win-win-win” triad of strategic planning and 
programme implementation. These and others of 
their recommendations were well received and will 
be factored into planning as WorldSkills International 

www.worldskillsyouthforum.com. Watch the 

contact with its participants came away feeling close 

commitment these young people have will help take 
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In April the Board approved the appointment of Jenny 
Shackleton to the role of WorldSkills Assessment 

developing skills standards came the opportunity 
to focus on the Action Goals related to Technical 

Standards Specification working paper was developed 
in parallel with three Assessment and Standards 

Descriptions. The WorldSkills Standards Specification 
now being developed for each skill will replace the 

by August 2014.

While a focus was put on the standards been tested 
and assessed through the completion of the Test 

against the standards being tested.

A close partnership has formed between WorldSkills 

the advancement of the infrastructure in terms of 

materials and equipment for all skills with a particular 
focus on sustainability for the future. The process 

together with the gradual appointment of Workshop 

identify potential sponsors.

sustainability of skills for the future and an update to 

would you like to see implemented in the future”. 

to dream as in a perfect works with no boundaries 
or budgets. The Technical Working Group met in 

REGIONAL COMPETITIONS: 
Americas, ASEAN, GCC and EuroSkills

collaboration with them. This year finished with an 

 
The regional skills organizations are crucial 
components of the WorldSkills movement and keep 
that momentum sustained during non-WorldSkills 

and improve skills development around the world.  
All of these partnerships are in line with the Vision 
2020 and is just one more milestone in achieving the 

Date Event

WorldSkills International Board of Direc-

WorldSkills General Assembly in  

WorldSkills International Board of Direc-

 

WorldSkills Technical Working Group in 

4-6 October  

 

WorldSkills International Board of Direc-

 
Indonesia

Visit www.worldskills.org for a full listing of all 
regional and national skills competitions.
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Richard Miles  

Division

7

WorldSkills International are very grateful and proud 
of the leading multinational companies that are 
engaged in a mutually beneficial partnership. The 

and of course sponsorship. 

into making this organization and the skills more 
industry relevant. We are connecting industry 
with educators and trainers to increase the 
skills development and transfer of knowledge 

new technologies and industry standards so we are 
innovative and pertinent. 

WorldSkills demonstrates the abilities of the 
best young students and professionals and the 

we are increasing the awareness and prestige of 

train and teach these youth. These youth become 

and move forward this idea of a trained global 
work force. 

potential phase on some levels of WorldSkills but 
our collective goal is to reach beyond just the 
international level and engage on the national and 
local levels. 

Thank you to all our 

partnership with 

WorldSkills International 
also had the pleasure of 
welcoming two new  
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Thom Tremblay

Simulation Industry 

Harbrinder Kang

 

Dr. Nader Imani, Head of 
 

Chris Mapes  

Alastair Bell  
 

Saint-Gobain

Dr Ji Oh Song
 

 
 

Dieter Münch
 

Würth Group and Adolf Würth 

Eckard Eberle  
Industrial Automation  

Jane Wurwand  

Wes Pringle  
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significantly increased the reach and interaction on 

WorldSkills International at the WorldSkills Americas 

people who “like” the page with a potential audience 

This increased engagement saw more people on 

visitors to the main WorldSkills website in the  
second half of the year.

8

W
EB

 S
TA

TI
ST

IC
S

were made from mobile devices. This is a higher 
number of visits and almost twice the percentage 
of mobile users accessing the WorldSkills website 
compared to 2011.

regular traffic averaging 616 visits a day and showed 
little variation across the year. The overall page views  
is in line with the continued growth to the websites  

 
in Germany.

In the middle of the year a shift was made to the 
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Photography

Our photograph library on the photo sharing website 
www.flickr.com/worldskills

accessible from the main website linking visitors to the 

Google then the website.

Videos

The WorldSkills TV library on YouTube  
www.youtube.com/worldskillstv

646 videos. During 2012 these videos were watched 

 

Detailed web statistics documentation has  

secretariat@worldskills.org to obtain a copy.
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Delegates 2012

Country/Region Official Delegate Technical Delegate

Argentina

Armenia

Australia

Austria

Barbados

Belgium

Brazil

Brunei Darussalam

Denmark

Georgia

Germany

Hungary

Iceland

India

Indonesia

Iran Dr Ali Tavakoli Golpayegani

Ireland

Jamaica Dr Wayne Wesley

Japan
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Country/Region Official Delegate Technical Delegate

Oman
Al Hadrami

Saudi Arabia Dr Hamad Alogla

Singapore

South Africa

Spain

Sweden

Switzerland

Thailand

Trinidad and Tobago

Tunisia

Turkey

Venezuela

Vietnam
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Financial Report 2012

WorldSkills International 2012 financial statements.

The 2012 financial statements are audited by 

complete financial report is available on request from 
the WorldSkills International Secretariat.

Welcoming New WSI Members  
in 2012

 

Website

Armenia

Georgia www.eqe.ge

www.paaet.edu.kw

www.vtasl.gov.lk

www.fondeduso.ru

Trinidad and Tobago www.ntatt.org

Members Celebrating Milestones in 2012

20 years 10 years

Venezuela Iceland

Operating  

Staff

Sponsorship

M
EM

BE
RS

 IN
 2

01
2

FI
N

A
N

CI
A

L 
RE

PO
RT

12



www.worldskills.org WorldSkills International Secretariat
Keizersgracht 62-64
1015 CS Amsterdam
The Netherlands

Phone +31 23 531 1071
Fax +31 23 531 0816
Email secretariat@worldskills.org

WorldSkills International 


