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What is SkillsUSA?

SkillsUSA is the #1
workforce development

organization for students.

We empower students to
become skilled
professionals, career-
ready leaders and
responsible community
members.
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By the Numbers

Total Members

ﬁ 420,616 23,468 @
- Student Members ProfessmnalMembers .l h



By the Numbers

5,109

Schools Across the
U.S.

22 068

Individual
Classrooms

7,640 383,202 53,242

Middle School Members High School Members College/Postsecondary Members
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The Skills Gap

337

of employers struggle of skilled of companies worldwide
to find workers with manufacturing jobs go claim to either be

the right skills, unfilled each year due experiencing a skills gap

Nnow or expecting to
experience one in the
next few years
(McKinsey and
Company).

according to the to a skills gap — that'’s
Society for Human expected to lead to 2.1

Resource million unfilled jobs by
Management (SHRM). 2030.
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The SkillsUSA Framework — Our Proven Model

Personal

Skills

Computer and ® |ntegrity
Technology Literacy OB Work Ethic

Job-Specific Skills 8P oossionalism
Safety and Health

Service Orientation

® Responsibility
¢ Adaptability/Flexibility

Professional o Self-Motivation

Development

Technical Skills ==}

Grounded in

=
Academics SIQHSUSX@

Communication
Decision Making
Teamwork

Multicultural Sensitivity
and Awareness

Planning, Organizing
and Management
Leadership
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At IAA, more than 80% of
employees who came to us
from SkillsUSA are still
employed after five years,
and often not in their
original role, but in one they
have been promoted into
because of their
employability skills.

— Don Hermanek
Senior Vice President at IAA, Inc.




The SkillsUSA
Difference




The SkillsUSA Advantage Report

SkillsUSA Members Are More Likely than CTSO
Non-Members to Achieve the Seven General Out

T H E CTE works especially well when CTE students are SklllsUSA membe
d 11 h idly. Th cillsU
BENEFITS  (onctivigfrom CTE by sarning cereiications and licen
OF SkiLLsUSA o~ 2% e o~

63%

8%

37%

SkillsUSA Member 21% -
o 11%
CTSO Non-Member - - il ) — — o

~ SkillsUS | Earn License Meet Potential Excited About Work Understand Work ~ Excited About ~ Connect School
Certification Employers Chosen Career Experience Environment School Real World
Released in collaboration with the Student Research Foundation.




1@\ Washington Leadership
sy  Iraining Institute

Sept. 20 - 24, 2025

000+ atfendees,
representing 29 state
assoclations.

Upportunities ror collaborative
storytelling and policymaker
engagement — advocacy panel,
plenary and breakout sessions and
student-coordinated legislative
Visits.




Advocacy Panel ' | Congressional

on CTE Networking Reception
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May 6, 2026

3,600+ students from 186
schools, representing 44
states.

Nationwide celebration showcasing
our next generation of skilled
professionals and the skilled career
paths that have been, are and always
will be essential to America’s future.
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¥ There has never been
a better time to be

skilled.




THANK YOU!
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